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F. No. A-35021/01/2024-NTH

CILGE LG
Government of India

FOMIERT AT, WIR) T8 Wi faaew Ay

Ministry of Consumer Affairs, Food and Public Distribution

SutEET Hrae Ay
Department of Consumer Affairs

FHiW yas, 7% fawel -110001
Krishi Bhawan, New Delhi - 110001

5 LG ——
Date @R:09.2026.

Subject: Filling up of 02 (Two) posts of Scientist-B (Chemical) in National Test
House, (NTH} Department of Consumer Affairs, Ministry of Consumer
Affairs, Food & Public Distribution in Level-10 ( Rs. 56100-177500/-) of the pay

matrix by deputation (including short term contract)-reg.

The undersigned is directed lo say that it has been decided to fill
up 02 posts of Scientist-B (Chemical), General Central Service, Group-A
(Gazetted) Non Ministerial in level-10 (RS. 56100-177500/-) of the pay matrix in the
Mational Test House, a subordinate organization of Depariment of Consumer
Affairs, by deputation (including short term contract) basis from the:-

(1) Officer under the Central Government or State Government or Union Terrtories
administrations or Public Sector Undertakings or Universities or Recognized
Research Institutions or semi Government or Autonomous bodies or Statutory
Organizations.

(a) (i) holding analogous post on regular basis in the parent cadre or depariment;
or

(i) with two years® service in the grade rendered after appointment thereto on a
regular basis in posts in level 8 (Rupees 47,600-1,51,100) in the Pay Matnx or
equivalent in the parent cadre or department : and
(b) possessing the following educational qualifications and experience:

Essential:

(i) Master's Degree in Chemistry/Microbiology from a recognized University or
Institute; and

(i) One year's practical experience in chemical analysis of materials such as
building materials, metals, ores and minerals, oil and fuels, food, water, paints etc.
in a recognized laboratory or institute using instrumental methods of testing.

Or



(e} (i) Bachelor of Engineering or Bachelor of Technology in Chemical
Technology/Chemical Engineering from a recognized University or Institute: and

(i) Two years’ practical expenence in chemical analysis of malerials such as
building materials, metals ores and minerals, oil and fuels, food, water, painls elc.
in recognized laboratory or Institule using Instrumental methods of testing.

Desirable: Experience of Research and Development work in the areas covered
in educational qualification.

Il, The departmental officer in feeder category who are in the direct line of promaotion
will not be eligible for consideration for appointment on deputation. Similarly,
deputationist shall not be eligible for consideration for appointment by promotion.

lIl. The period of deputation (including short term contract) including period of
deputation (including short term contract) in another ex-cadre post held immediately
preceding this appoiniment in the same or some other Organization or Department
of the Central Government shall ordinarily not exceed three years. The maximum
age limit for appointment by deputation (including short term contract) shall be not
exceeding fifty six years as on the closing date of the receipl of the applications

IV. For the purpose of appointment on deputation basis, the service rendered on
a regular basis by an officer prior to the 1* January, 2016 or the date from which
the revised level in the pay matrix based on the recommendation of 07* CPC has
been extended shall be deemed to be service rendered in the corresponding level
in the pay matrix extended based on the recommendations of the sad pay
commission except where there has been merger of more than one pre-
revised scale pay into one grade with a common level in the pay matrix and where
this benefit will extend only for the post(s) for which that level in the pay malrix is
the normal replacement grade without any upgradation.

Place of posting: Regional Branches of National Test House.

2. Applications in the enclosed Proforma (Appendix-1) from willing officers who
fulfil the above mentioned criteria of qualifications and experience and whose
services can be spared immediately on hisfher selection to the post, may be
forwarded through proper channel to the Under Secretary, Department of
Consumer Affairs, 12/2, Jam Nagar House, Shahjahan Road, New Delhi-
110011, in hard copy and also through email { aamir.edu@nic.in), within 60
(Sixty Days) from the date of issue of advertisement in the Employment
News/Rozgar Samachar, along with attesied copies of last 5 years' Confidential
Reporis /APARs (each page attested by an officer not below the rank of Under
Secretary), Vigilance Clearance, No Penally Statement during last 10 years,
Integrity Certificate and Cadre Clearance (as per Proforma enclosed). Incomplete
applications or applications without above mentioned documents will not be
entertained. Applications received after the closing date will not be entertained/
considerad.

3. The candidates, in the evenl of their selection, will not be allowed to withdraw
their candidature subsequently on any ground.



" Encls: as above.

HaaanEe,

Yours faithfully,

| LY

= (el 3Ry

(Md. Aamir)

¥t Higg, yRa e R

Under Secretary to the Govt. of India
email. aamir.edu@nic.in

Copy to:-

1. All Ministries/Departments of the Government of Inclia.

2. The Chief Secretaries of all State Governments/Union Territories with request
to give wide circulation.

3. Director General, National Test House, CP, Block, Sector-V, Salt-lake,
Kolkata-700091 with the request to post on the NTH website also.

4, NIC, Department of Consumer Affairs, Krishi Bhawan, New Delhi with the

request to place this vacancy circular on the website of this Department for wide
circulation. >

(Md. Aamir)
Under Secretary to the Govt. of India
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deputation  (ISTCHAbsorption  /Re-employment
o oo*, Candidates aff

are only eligible for *Absorption™. of non-

Government organizations are eligible oaly for Shon

£ (Th- option of STCTAbsorpeina’ Re-emplayment
ere wvailable only if the vacancy circuler specially
mentioned recrutment by "STC™ or "Absorption” or

“Re-employment®) ______

15. Whather beloags to SC/ST

Imﬂ&mwmmmﬂw“. .

and 1 am well panre
by the documents in

fhat the inforeation fumished is the Curriculum Vitas duly supporied
. yalsemitied by me will also be ass=ssed by the
respetof Essental Qualficaon e Cope et The infocmationetalsprovided by me

Selection Commities at the time of selection

are correct and true 10 the best of my knowledge and no

pclection bas beeo suppres

[iate

matrrial fact having B bearing 03 mY

{Sigmature of the candidate)
Address

- ——




Cortification by the Wﬂnuﬂiﬂ Autharity
mmwmmm&nmwmmwmwtnmm

correct as per the facts wﬂﬁtmmuﬂnlmhpmpummﬁmlqudiﬁuﬂhmmd
experience mantionod in the vacancy Cirpular, if selested, ho'she will be ralisved i at=ly,

1. Alss certilied that]

i) There is no vigilance or disciplinary case pending/eontemplated againat Shrl/Sont — -+

i) Hisl Her intagrity is certificd.

iii} HﬂHﬂ[ﬂDﬂdﬂiﬂhllhﬂWﬂpﬁﬂﬂﬂnﬁﬂhhlim
daly attested by s officer of the pank of Under Secretary of the Govi of Indis or shove

are enclogsd,
I} H&mq]wfnﬂmpmﬂlrhub&mhpﬁﬂuﬂn&uduﬁuﬂulmlnrmmhﬁn
af majoriminor peaskies imposed oo himhar during the last 10 years is enclogsd (a3 the

cug= may be}

Countersignad

(Employer/Cadre contrelfing Authority with Seal)



1. Vigliance Oearance will not normally be granted for a period of 3 years after the currency of
punishment, if @ minor panalty has been imposed on an officer. In case of impaosition of a major
penatty, Vigilance Clearance will not normally be granted for a perlod of 5 years after the currency
of punishiment In terms of DOPAT O.M. Ne,11012,/11/2007-Estt.(A] dated 14,12,2007,

2. While forwarding applications In respect of officers who are about to complete thelr
‘cooling-off” period shortly the Instructions of DOPET as contained In O.M. No.2/1/2012-Est {Pay. 1)
dated 04.01.2013 may be strictly adhered 1o.

3. A capy of the Application format may be provided by the Borrowing Department in their
webslte In 2 downlosdable form as Ward Document along with the advertbement,

A, In the case of a vacancy already existing at the time of lssue of communication inviting
nominations/ puklization in the Employment News, the eligibility may be determined with
referonce (o the last date prescribed for recelpt of nominations In the concerned admindstrative
Ministry/Department. In the case of an anticipated vacancy, the crucial date for ':Ietermlnl.np.
eligibility should be the date on which the vacancy Is expected to arise. '

L it shall be proménently mentiened In the vacancy circular/ adwertisement that the

applications,/CV not accompanied by supporting certificates/ documents in support of Cualification
and Experience claimed by the candidaies would not be processed for determining the eligibility of

the candidates for the selection,
B. Crucial date for determining the eliglbliity of the applicants will be counted after excluding

tha first datz of publication of the vacancy/ post in the Employment Mews. je., For the vacancy
pubfished In the Employment News of 18-24 Jan, 2014, the crucial date will be counted from the

19" Jan 2014 (excluding the first date of publication).

T Te facilitate determination of eligbility of the applicants working in Public Sector
Undertakings/ Autonomous organitations not following tha Central Government Scales, their
equivalent scales of pay/posts may be confirmed by the borrowing Department. Where necessary,
detalls In this regard may also be ascertained from the lending Department.



